Position Title: 

Department:

Reports to:

Supervisor Responsibilities (if so, how many employees):

Position Summary:

Essential Responsibilities:

(Remove if does not apply)  Supervisory duties including, but not limited to: hiring, training, staff development, performance appraisals, corrective action, work flow management and staff recognition 
Level of Decision Making:

Budget Management:

Financial decision-making authority:
Other:  

Qualifications/Skills/Abilities:

Education/Training:

Licenses and Certifications:  

Physical/Environmental Requirements: 

(Select One)
___Sedentary work.  Exerting up to 10 lbs. of force occasionally and/or negligible amount of force frequently or constantly to lift, carry, push, pull or otherwise move objects, including the human body.  Sedentary work involves sitting most of the time.  Jobs are sedentary if walking and standing are required only occasionally and all other sedentary criteria are met.

___Light work.  Exerting up to 20 lbs. of force occasionally, and/or up to 10 lbs. of force frequently, and/or a negligible amount of force constantly to move objects.  If the use of arm and/or leg controls requires exertion of forces greater than that for sedentary work and the worker sits most of the time, the job is rated for light work.

___Medium work.  Exerting up to 50 lbs. of force occasionally, and/or up to 30 lbs. of force frequently, and/or up to 10 lbs. of force constantly to move objects.

___Heavy work.  Exerting up to 100 lbs. of force occasionally, and/or up to 50 lbs. of force frequently, and/or up to 20 lbs. of force constantly to move objects.

Other Physical Demands:

(Select One)

___Primarily exposed to Indoor elements

___Exposed to both indoor and outdoor elements

___Primarily exposed to outdoor elements

